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Training

Training in its modern concept becomes a strategic choice in the human resource
development system. For this reason, it becomes an essential matter to set
strategies for developing, updating and simplifying the work systems and
methods in all institutions. Training should convey the right technical and
practical skills in a way that keeps pace with the modern challenges in the
changing work requirements. Training is one of the most basic and important
pillars of achieving Qatar National Vision 2030. While training based on the
organized strategic planning in government and mixed® agencies and
institutions, training courses based on the market factor in the private training
centers.

Number of trainees in the government and private
training centers and institute, 2009
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The number of trainees in the private training centers and the government
training centers as well as institutes totaled 30,598. Of the total trainees, the
proportion of trainees in the government training centers and institutes was 88%.
This study covers training in the areas of oil, health, communications and gas for
government training centers®, whereas administration, languages and
computers training courses for private training centers. The purpose of this study
IS to convey a realistic picture of training in the government and private sectors.

1 Response rate in government training centers was 100%
2 They are of joint ownership between the state and the private sector
3 The number of private training centers reached 67, and the response rate in these centers was 20%
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First: Training in government training centers and institutes

Training at these centers and institutes was divided into two sections: workplace
training and the training carried out by government institutes, which were
represented by the Institute of Administrative Development.

A- Trainees by sex and government training provider

e Total trainees in government training centers were 18,345, of which males
constituted 9,036 trainees and females 9,309. There were 343 training
courses implemented by these centers in 2009.

e The number of trainees in government institutes was 8,637, of which
males made up 3,309 and females 5,328. There were 333 training courses
implemented by these centers in 2009.

Trainees by sex and government training provider, 2009
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B- Trainees by sex and nationality

e The percentage of trainees in government training centers and institutes
was 26.7% for Qatari males, 23.9% for Qatari females, 19.0% for non-
Qatari males, while 30.3% for non-Qatari females.
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Trainees by gender and nationality at government
training centers and institutes, 2009
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C- Trainees in government training centers and institutes by sex,

nationality and workplace

1. Trainees in government departments

The number of trainees in government training centers and institutes and
those working in government departments was 5,536. Of total trainees in
this sector, Qatari males were responsible for 36.2%, Qatari females
accounted for 60.9%, non-Qatari males constituted 1.6%, while non-Qatari
females made up 1.3%.

2. Trainees in government institutions

The number of trainees in government training centers and institutes and
those working in government institutions was 17,363. Of total trainees in
this sector, Qatari males were responsible for 24.1%, Qatari females
accounted for 14.4%, non-Qatari males constituted 17.8%, while non-
Qatari females made up 43.7%.

3. Trainees in mixed institutions

The number of trainees in government training centers and institutes and
those working in mixed institutions was 3,527. Of total trainees in this
sector, Qatari males were responsible for 24.2%, Qatari females
accounted for 11.5%, non-Qatari males constituted 50.9%, while non-
Qatari females made up 13.4%.




4. Trainees in the private sector and others

The number of trainees in government training centers and institutes and
those working in the private sector was 556. Of total trainees in this sector,
Qatari males were responsible for 30.2%, Qatari females accounted for
32.7%, non-Qatari males constituted 28.3%, while non-Qatari females
made up 8.8%.

Trainees by gender, nationality and workplace at
government training centers and institutes, 2009
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Abstract: Trainees in government training centers and institutes by sex and
sector

There were 26,982 trainees in government training centers and institutes. Males
in the private sector constituted 7.8%, while females constituted 12.8% of total
trainees in government training centers and institutes. Male trainees in
government institutions and companies constituted 27.0%, while female trainees
constituted 37.4%. Male trainees in mixed institutions made up 9.8%, whereas
female trainees made up 3.3%. Males in the private sector and others made up
1.2%, whereas females made up 0.9% of total trainees in government training
centers and institution.




Training in Qatar 2009

Trainees by sex and workplace in government
centers and institutes, 2009
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Trainees in government training centers and institutes by training period

It is known that training courses must be completed in a specific period of time.
The specified training periods are shown in the following table:

Training period Males Females Total
Less than 1 month 10882 14094 24976
1-3 months 883 390 1273
More than 3-6 months 264 153 417
More than 6 months 316 0 316
Total 12345 14637 26982

As shown in the table above, 92.6% of trainees have completed their training
courses in a period of 1 day to less than 1 month, 4.7% in a period of 1-3 months,

1.5% in a period of 3 months to less than 6 months, whereas 1.2% in a period of
more than 6 months.




Second: Training in private training centers

Training in private training centers provides assistance to the process of human
resource development. The number of trainees totaled 3,616. The percentage of
total males was 53.0%, while that of total females was 47.0%.

Trainees by sex and training course

Private training centers offered training only in the following areas: administration,
computer, and living languages.

Males received training in administration comprised 3.9% of total trainees trained
in the various courses, compared to 5.4% of females. Males received training in
computer formed 16.9%, compared with 19.8% of females. Males received
training in living languages made up 32.1% of total trainees, compared to 21.8%
of females.
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